= UNIVERSITY VICTORIA UNIVERSITY OF UNIVERSITY OF MEDICAL AND
\ﬂ’ \- AUCKLAND

* *‘ OTAGO WELLINGTON HEALTH SCIENCES

N N rw zE a2 e SCHOOL OF NURSING

ENROLLED NURSES MAKING A DIFFERENCE IN PRIME.
ENROLLED NURSE PRIMARY HEALTH CARE WOR
DEVELOPMENT INITIATIVE UPDAT

Coral Wiapo MN, RN (Ngati Whatua o Kaipara)

Ebony Komene BNurs (Hons), RN (Ngapuhi, Ngati
Pikicao, Ngati Whakaue, Tapuika)

Presented at Te Tai Tokerau Nursing Conference 2023
Te Whatu Ora
Health New Zealand



hel’rh care pra c
Maori and Pacific in the nursing work

» Originally funded by the MOH - Mental Health and
Maori directorate but now sits with Te Whatu Ora

W, =

»3 Enrolled nursing streams into primary care were
identified.

EN/NP SEP WORKFORCE
DEVELOPMENT PROGRAMME
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» Cardiovascular diseo
are double that for Maori,

D » Suicide, infant mortality, cancer,
disability, psychological distress, and

obesity rates are all significantly higher
for Maori



Regulated,
29%

CURRENT WORKFORCE PROFILE



ng ATALC
Whakaruruhau framework
promote equity, inclusion, and diversity.

@ L

ENs are accountable and responsible for their nursin c/
practice. ENs under their scope of practice are ex cigd
to work in partnership and collaboration with ’rhe h
consumer, their whanau, communities, and th ' er
healthcare team to deliver equitable
person/whanau/whakapapa-centred gerieral nursing
care, advocacy, and health promotiopy’across the life

span in all settings” (Nursing Council et New Zealand,

2023).
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Tino Rangatiratanga (self-governing)

e Shared governance, leadership, and
delivery of model with with tangata
_f') whenua and tangata tiriti
* Mana motuhake (Maori members
ﬁ autonomously exercising tikanga, from
a Te Ao Maori standpoint) Koha (financing)

¢ Salary, course fees,
incidentals, milestone

Manaakitanga (ethic of care) payment, professional

e Actions and attitudes development
grounded in respect, humility, * Flexibility to fund
kindness, and honesty. without surveillance

e Uplifting mana

Whakawhanaungatanga f ) ()

(connecting)

¢ Relationships between kaimah
health providers, education D

institute

¢ High trust without constraints of
surveillance and performativity

Akoranga (teaching and learning)

! ’ * Model developed grounded in shared
experience and learning

e Recognition of the reciprocal learning

ﬁ relationship needed for success
e Kaimahi and providers with iwi-specific tanga




NATIONAL WORKFORCE UPDATE

Currently, we have 26 active students and 5 graduates

Enrolled Nurses

Maori ENs Pacific ENs

78.2% 21.8%
(n = 25) (n=7)

The first EAYL graduate completed mid-2022 and is serving an enrolled
population with 72% Mdori, most living in Quintile 5 of the Deprivation Index.

Model of Care: a holistic focus on young people’s wellness, with lifestyle
assessments and early intervention for drug and alcohol use, anxiety, depression,
and domestic violence.



NATIONAL EN SERVICE ESTABLISHMENT POSITIONS

Aim: To establish support placements in PHC for 12-19 ENs, prioritizing Maori and
Pacific Ens.

207

Maori ENs Pacific ENs

10 ENs are participating in the programme delivering care based on the needs
of the community to support equitable health outcomes and flexible healthcare
delivery for whanau and communities.



“The kaimahi who have been
given this opportunity still
cannot believe this is
happening, as it has been a
lifelong dream for them to
attend university. The
qualifications will not only
add fo their personal and
professional development
kete [basket], buf thisis a
sustainable method for rural

4. FOCUSES ON DEVELOPING AN hauora organisations to retain
AOTEAROA—CENTRIC their Maori health workforce”

SUSTAINABLE, EQUITABLE, AND
ETHICAL NURSING WORKFORCE

THE HEALTH REFOR



“Patients already thought |
was a nurse, and this inspired
me to get my fohu.”

“My daughteris also
doing enrolled
nursing.”
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