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Assessing another nurse:

If you have been asked to complete an assessment for another nurse first of all clarify what the assessment is for and whether it is appropriate for you to complete the assessment. It is not appropriate to complete assessments for close friends and family members. We recommend that you do the following to prepare for the assessment:

· Identify that you have the appropriate tool (e.g. peer review form and at the you write to the appropriate PDRP level)

· Make sure you understand the competencies and indicators

· Prepare an assessment plan (consider time for document review, observation of practice, discussion and giving feedback –what order and when-timing, resources and any special needs of the nurse being assessed or the environment)

· Have a pre-assessment discussion with the nurse to clarify expectations

· Gather evidence – you will need to supply an example of  how  the individual practices for each competency

· You can also discuss the assessment with the nurse’s manager

If you are uncertain as to the requirements the Nursing Council suggests seeking advice from others with knowledge and experience e.g. PDRP coordinator, PDRP assessors, Nurse managers or educators.

Assessors should reflect on what is a ‘competent nurse’ and how he/she practices in the particular setting. Each comment made by an assessor against a competency needs to provide a specific example as to how the nurse meets each competency. Rephrasing of the competency or indicators or referring to another competency is not acceptable.

This workbook has been developed for nurses working for the Northland District Health Board and contains all documentation required to submit a PDRP. This document should not be altered to maintain compliance with New Zealand Nursing Council requirements. 

This document is current at the time of printing and is subject to change to regular review. The document to be completed electronically, once completed, printed, signed, dated and submitted in hard copy.

Nursing Council of New Zealand. (2011). Guidelines for competence assessment. Retrieved from:

http://nursingcouncil.org.nz/Nurses/Continuing-competence/Competence-assessment
This document contains all competencies for all DSN levels remove the portions from Domain 2 that do not reflect that role that the individual is submitting for.

	Domain one: Professional responsibility

This is a requirement for all Senior Nurse positions

.



	Competency

1.1 Accepts responsibility for ensuring that his/her nursing practice and conduct meet the standards of the professional ethical and relevant legislated requirements.

	

	1.2 Demonstrates the ability to apply the principles of the Treaty of Waitangi/Te Tiriti o Waitangi to nursing practice

	

	1.3 Demonstrates accountability for directing, monitoring and evaluating nursing care that is provided by     nurse assistants, enrolled nurses and others.

	

	1.4 Promotes an environment that enables client safety, independence, quality of life, and health.



	

	1.5 Practices nursing in a manner that the client determines as being culturally safe



	

	Domain 2.0: Management of Nursing Care

THIS IS FOR SENIOR NURSES IN MANAGEMENT POSITIONS


	2.1 Promotes an environment that contributes to ongoing demonstration and evaluation of competencies.

	

	2.2 Promotes a quality practice environment that supports nurses’ abilities to provide safe, effective and ethical nursing practice.

	

	2.3 Promotes a practice environment that encourages learning and evidence-based practice.

	

	2.4 Participates in professional activities to keep abreast of current trends and issues in nursing.

	

	Domain 2.1: Management of Nursing Care

THIS IS FOR SENIOR NURSES IN EDUCATION POSITIONS



	2.1.1 Promotes an environment that contributes to ongoing demonstration and evaluation of competencies.

	

	2.1.2 Integrates evidence-based theory and best practice into education activities.

	

	2.1.3 Participates in professional activities to keep abreast of current trends and issues in nursing.

	

	Domain 2.2: Management of Nursing Care

THIS IS FOR SENIOR NURSES IN RESEARCH POSITIONS


	2.2.1 Promotes a research environment that supports and facilitates research mindedness and research utilization.

	

	2.2.2 Supports and evaluates practice through research activities and application of evidence-based knowledge.

	

	2.2.3 Participates in professional activities to keep abreast of current trends and issues in nursing.

	

	Domain 2.3: Management of Nursing Care

THIS IS FOR SENIOR NURSES IN POLICY POSITIONS


	2.3.1 Utilises research and nursing data to contribute to policy development, implementation and evaluation.

	

	2.3.2 Participates in professional activities to keep abreast of current trends and issues in nursing.

	

	Domain 2: Management of Nursing Care

THIS IS FOR SENIOR NURSES WHO ARE ALSO IN CLINICAL PRACTICE

This includes nurse educators working in clinical settings


	2.1 Provides planned nursing care to achieve identified outcome.

	

	2.2 Undertakes a comprehensive and accurate nursing assessment of clients in a variety of settings.

	

	2.3 Ensures documentation is accurate and maintains confidentiality 

	

	2.4 Ensures the client has adequate explanation of the effects, consequences and alternatives of proposed treatment options

	

	2.5 Acts appropriately to protect oneself and others when faced with unexpected client responses, confrontation, personal threat or crisis situations.

	

	2.6 Evaluates client’s progress toward expected outcomes in partnership with clients.

	

	2.7 Provides health education appropriate to the needs of the client within a nursing framework. 

	

	2.8 Reflects upon, and evaluates with peers and experienced nurses the effectiveness of nursing care. 

	

	2.9 Maintains professional development

	

	Domain three: Interpersonal relationships

This is a requirement for all Senior Nurse positions



	3.1 Establishes and maintains effective interpersonal relationships with others, including utilizing effective interviewing and counselling skills and establishing rapport and trust.

	

	3.2 Communicates effectively with members of the health care team, including using a variety of effective communication techniques, employing appropriate language to context and providing time for discussion.

	

	Domain four: Interprofessional health care & quality improvement

This is a requirement for all Senior Nurse positions



	4.1 Collaborates and participates with colleagues and members of the health care team to facilitate and coordinate care.

	

	4.2 Recognises and values the roles and skills of all member of the health care team in the delivery of care.

	

	4.3 Participates in quality improvement activities to monitor and improves standards of nursing.
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